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DISCLAIMER

This material is provided for informational purposes only and does not establish, report, or create 
the standard of care for attorneys in Oregon, nor does it represent a complete analysis of the 
topics presented. Material may be incorrect and/or out of date at any time. Readers should not 
rely on this as guidance or legal advice and should consult their own attorney for any specific 
issues. The information presented does not represent legal advice. This information may not be 
republished, sold, or used in any other form without the written consent of Andor Law, P.C.

©2026 Andor Law, P.C.
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HOW TO COMMUNICATE 
DURING THE 
REASONABLE 

ACCOMMODATION 
PROCESS

• Embrace the process, not 
the outcome

• Rules protecting renters 
are also a roadmap for 
avoiding liability

• Think about presentation

• Good documentation is 
the key to success 
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HOW TO COMMUNICATE 
DURING THE 
REASONABLE 

ACCOMMODATION 
PROCESS 

• Keep all aspects of all
communications in
writing

• If only verbal, do a follow
up email

• Give deadlines and keep
deadlines
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HOW TO COMMUNICATE 
DURING THE 
REASONABLE 

ACCOMMODATION 
PROCESS 

• Closing the loop

• 14 day response deadline

• Recognition is key 
(physical health, mental 
health or participation in 
program of recovery) 
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HOW TO COMMUNICATE 
DURING THE 
REASONABLE 

ACCOMMODATION 
PROCESS 

• Denial is possible but 
must (in most cases) 
engage in the interactive 
process

• Keep it in writing, save to 
file

• Ok to ask for additional 
verification, propose 
alternatives, etc. 
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HOW TO COMMUNICATE 
DURING THE 
REASONABLE 

ACCOMMODATION 
PROCESS 

• How to handle appeals 
after a decision was 
carefully made

• Give opportunity to 
submit new and 
additional documentation 
and set deadline

• Is this new information or 
just venting? 
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HOW TO COMMUNICATE 
DURING THE 
REASONABLE 

ACCOMMODATION 
PROCESS

• Dealing with the domino 
effect

• Parking!!
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HOW TO COMMUNICATE 
DURING THE 
REASONABLE 

ACCOMMODATION 
PROCESS

• How to handle bullying

• Toward a member of a 
protected class? 

• By a member of a 
protected class? 
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Immigration 
Enforcement in 
Our Communities
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Changes to immigration enforcement policy 

Basic constitutional protections

Warrants and subpoenas 

How to respond if ICE comes to your property

Resources

Q&A
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AGENCIES INVOLVED 

• Department of Homeland Security 
(terrorism)

• USCIS – US Citizenship and 
Immigration Services

• CBP – Customs and Border Patrol

• ICE – Immigration and Customs 
Enforcement
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GOALS OF AGENCIES (ALTHOUGH HARD TO 
KNOW)

• Priority on people with criminal history

• Includes persons engaged in system and received permission to be 
in the US while case processed

• People in US less than 2 years may have lower protections

• Quotas for arrests per day
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WHO IS IMPACTED?
• Targeted searches and 

“collateral” arrests

• No “protected” areas
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CONSTITUTIONAL PROTECTIONS 

• Fourth Amendment: “The right of the people to be secure in their persons, houses, papers and 
effects, against unreason search and seizures, shall not be violated.”  

• Search or seizure is unreasonable if you had a reasonable expectation of privacy and: 

o You personally had an expectation of privacy in the place or things you searched; and

o Your expectation was one that society recognizes as unreasonable. 

  *Strongest protections are in one’s home, whether owned or rented*
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LEGAL PROTECTIONS

• Oregon Law prohibits local 
law enforcement from 
participating in immigration 
enforcement activities

• Must have a warrant or 
subpoena, but need to know 
the difference between 
judicial (must comply) and 
administrative (may not 
always have to comply) 
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W A R R A N T S
Judicial Warrant

Issued by: A federal court judge or 
magistrate to make and arrest, search or 

seizure. 

Compliance: REQUIRED
*if it’s signed by an immigration judge, it’s 

NOT a judicial warrant*

Administrative Warrant 

Issued by: DHS, USCIS, ICE, CBP, or an 
immigration judge or immigration court. 

Compliance: Depends. An administrative 
warrant does NOT authorize a search, but in 
some circumstances, it may authorize a civil 

arrest or seizure. 

Oregon law prohibits local law 
enforcement from participating in 
immigration enforcement activities. 

Judicial warrants will always come 
from the United States District Court, 
District of Oregon, not from local 
circuit courts (and not from 
immigration court). 
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S U B P O E N A S

Judicial Subpoena

Issued by: a Federal District Court 
judge or magistrate.

Compliance: REQUIRED

Administrative Subpoena

Issued by: DHS, USCIS, ICE, CBP, 
immigration judge. 

Compliance: NOT REQUIRED 
unless a separate and additional 

judicial court orders requires 
compliance with the subpoena. 
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CHECKING A WARRANT
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CHECKING A SUBPOENA
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HARBORING

• Committing a crime if someone illegally “conceals, harbors, or 
shields from detections or attempts to conceal, harbor or 
shield from detections such alien in any place, including any 
building or any means of transportation.” Title 8 U.S.C. 
1324(a)(1)(A)(iii). 

• Enforcing generally applicable rules about access to units and 
confidentiality of records is not harboring if not something 
you would let anyone other than an ICE official have access
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What to do 
if ICE 

shows up at 
your 

building? 

• Carry your documentation proving lawful status in the 
US at all times 

• Be cordial but there is no legal requirement that you 
engage in discussion with an ICE Agent

• No requirement to provide names or other information 
regarding residents

• No requirement to provide information about their 
immigration status, citizenship and national origin 
(“it’s against the Fair Housing Act and state law for us 
to inquire about that, we don’t know”)

• New laws targeting release of information to ICE 
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ICE ENFORCEMENT DECISION TREE

ICE arrives at 
Company Facility

Ask the purpose of the 
visit

To execute warrant

I-9 auditTalk to employee
/tenant

Ask agents for the 
purpose of the visit. 
Call Counsel to confer.

Ask weather 
criminal or civil 

warrant

Indicate intent to cooperate. 
DO NOT disclose info.
Ask for extension of time.
Call counsel.

Review the warrant to make sure it is signed 
by a judge (not an immigration officer.) 
Make sure contents match the request.
If so, you must admit and cooperate.
Call counsel.

Be respectful, but not required to admit into private areas. 
No requirement to answer questions or provide information; 
however cooperation can reduce antagonism  and further 
enforcement efforts by ICE. 
Call counselFor Internal Use Only - D
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WHAT TO DO IF ICE SHOWS 
UP AT YOUR BUILDING

 Stay calm

 Be polite, but firm

 Call an attorney

 Do not escalate
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Questions?

  

Fair  Housing BasicsFor Internal Use Only - D
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Thank 
you.
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